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 Doubling finance investments in the sesame sector: 
20 sesame farmers cooperatives get over 23 million ETB loan

SBN stakeholders preparation for the 2018 production season

Cooperative Bank of Oromia (CBO) 
agreed to double the amount of loan 
provision to sesame farmer unions 

and cooperatives for 2018/2019 production 
and marketing season. The investment 
of at least 23 million ETB, from CBO and 
Abay Bank S.C., will benefit more than 20 
cooperatives of Setit and Metema Union. 

Related to the scaling of the guarantee 
fund activity from 7 to 20 cooperatives, an 
extensive assessment was performed to 
ensure an objective and qualitative selection 
of the 2018 beneficiaries. The assessment 
is considered an important step in the risk 
mitigation process to maintain the nearly 
hundred percent repayment rates of the 
past. A multi-step assessment to identify 
the cooperatives’ capacity was conducted. 
Step one containing a pre-assessment with 
a list of essential minimum requirements. 
Based on the information gathered, several 

cooperatives were selected to be included in 
the second assessment step. During the second 
assessment step, cooperatives were visited 
to collect their performance input on different 
dimensions. Unions, Banks and Cooperative 
Promotion Office (CPO) representatives were 
involved in the completion of this step and in the 
discussion on the results.

In the bid to support farmers adoption of the improved agricultural technologies, Regional 
Bureaus of Agriculture (BoA) set the 2018/19 annual regional sesame production and 
marketing plan and started implementation together with other stakeholders and partners. 

Running cascaded training sessions; organisation of mobilisation workshops and or sesame 
business forums; farmer selection and area clustering; field level support and coaching;, availing 
input- improved seed variety and fertiliser distribution are among the activities carried out in the 
early production season. Continued to page 2

About this newsletter

The purpose of the SBN 
newsletter is to provide relevant 
and timely information on the 
Sesame Business Network and its 
support programme - Benefit-SBN.

In this issue we highlight the 
major activities that have been 
taken place between May and July 
2018.
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Similar to last year, extensive support 
is provided to the selected unions 
and cooperatives to ensure success 

on lending scheme. Therefore, nearly 
100 individuals drawn from 20 farmers 
cooperatives received a three day loan 
management training that was again 
conducted in collaboration with Fair and 
Sustainable (F&S). During these days 
knowledge about good loan provision 
practices were shared. The topics 
included loan documentation, eligibility 
criteria determination, loan product 
development, risk mitigation practices, 
timing and disbursement practices.

Especially, the experience sharing from 
cooperatives that already participated 
in the guarantee fund pilot last year was 
valuable. The union and cooperatives 
reflected on the successes and challenges 
of previous year. Another improvement in 
the training, was the provision of standard 
loan management formats in the local 
language. The participants received a 
hard copy of training materials to use as a 
reference at the time of implementing the 
training lessons in practice.

At the end of the training the banks 
involved shared their loan application 
procedure. This facilitated a question 

and answer session to identify the 
specific requirements that needed and 
next steps to be taken. Based on the 
agreements made with the banks at 
headquarter and branch level, support 
was provided to the beneficiaries for a 
timely and complete application. 

Desalegn Legesse, Setit Union 
Manager attended the last day of 
the training and commented: “The 
guarantee fund intervention builds 
marketing linkage and enhances 

members economic participation and 
profitability of both the union and 
cooperatives.”

The biggest challenge remains to 
provide the credit to farmers during 
peak seasonal agricultural activities 
that require high investment. Therefore, 
disbursement should take place during 
weeding and harvesting periods. 
Currently, the final steps related to 
money transfers and cooperative loan 
provision to members are completed.

Organisation of platforms. 
Mobilisation workshop and sesame 
business forum were organised 

in Gondar and Mekelle, respectively. 
These platforms were mainly organised 
for commercial farmers, providing the 
opportunity to discuss on the major 
challenges affecting the production 
and marketing of sesame with high 
level government officials, agricultural 
professionals, managers of financial 
institutions and other stakeholders of the 
SBN. (see page 5 for details)

Cascaded training. Training sessions 
have been organised at three levels; 
first about 50 master trainers convened 
from zone and woreda agriculture offices 
were trained at Woreta and Michew. 
Next, nearly 600 development agents 
and agricultural experts were trained as 
trainers who in turn trained thousands 
of farmers at kebele level. Over 100,000 
farmers were trained on improved sesame 
and rotation crops production package.

Training sessions included classroom 

theoretical lessons, reflections and 
practical field demonstrations. 

15,739 women in Amhara participated 
in a dedicated training sessions 
organised for them by Woreda Offices 
of Agriculture. 

Sesame area coverage and area 
clustering. 515,102 hectare of land 
(209,885 in Amhara and 305,217 
in Tigray) have been cultivated 
for sesame. For close follow up, 
easiness of input provision and field 
management, it was planned to 

select farmers with adjacent fields 
and who are willing to apply improved 
technology. Out of the specified 
cultivated hectares, 25,058 hectare 
of land (21,546 in Amhara and 3,512 
in Tigray) has been included in cluster 
farming. 

Input availing. Fertiliser has been 
provided to small scale farmers only 
based on cash. Improved sesame seed 
was provided by Gondar and Humera 
Agricultural Research Centers which 
was very limited compared to the 
huge demand. Foe example, GARC 
distributed only 2,608 kg Abasina and 
Gondar 1 improved varieties. 

For input finance, small-holder farmers 
could receive loan from ACSI and 
DECSI. ACSI increased the amount 
of loan per hectare from 4,500 to 
6,000 ETB for commercial farmers. 
When making use of the loan from 
ACSI, commercial farmers are obliged 
to apply full package on at least  25 
percent of their field. 

                                            Doubling the finance investment....                                     Continued from page 1

                   SBN stakeholders preparation for the 2018...                           Continued from page 1

Mr. Teklemariam Awoke from F&S providing loan management training at Humera 

Sesame planted field 
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Training organised on recording farm cash flows 

A two day training workshop was 
organised on nutrition sensitive 
agriculture for SBN stakeholders 

and Benefit-SBN staff members at 
Gondar and Humera towns in May 2018.
The objective of the training was to 
support SBN stakeholders and Benefit-
SBN staff members to have better 
awareness on nutrition and nutrition 
sensitive agriculture. 

The training mainly focused on overview 
of key nutrition concepts, nutrition status 
in Ethiopia in general and Amhara and 
Tigray regions in particular, what good 
nutrition means, how it is measured, key 
conceptual framework for understanding 
causes and consequences of poor 
nutrition status etc.

Training on nutrition-sensitive agriculture
Following the presentations, 
discussions were made on how SBN 
stakeholders and Benefit-SBN work 
together focusing on nutrition sensitive 
agriculture,  gender sensitive nutrition 
intervention, empowering women and 
support the society.

In both training sessions, participants 
identified knowledge gaps of farmers 
in their area and collectively developed 
an action plan having objectives of 
raising awareness on the importance 
of nutrition; introducing nutrient rich 
crops for home garden production; 
encourage planting of rotation 
crops and Behavioural Change 
Communication (BCC) campaign. 

Participants were convened from zone 
and woreda Health Offices, Office of 
Agriculture, Women’s and Social Affairs 
offices, Women’s Associations and 
Health Offices. 

One of the trainees in Sheraro explaining 
the class exercise to fellow trainees 

Trainees at Sanja while discussing in groups 

Over 180 employees drawn from 
97 Primary Cooperatives under 
10 Farmers Cooperative Unions 

in Northwest Ethiopia were trained as 
trainers on recording farm cash flows 
and calculating cost benefit analysis. The 
training sessions were organised for two 
days in mid May 2018 at Sanja, Metema, 
Jawi, Humera and Sheraro.

The objective of the training is to 
equip cooperative members with the 
knowledge and skill of basic farm cash 
flow recording and cost benefit analysis 
so that they can facilitate effective 
training sessions for small-scale farmers.

The 2018 financial literacy training 
has been organised in two rounds. In 
the first round which was in last May 
the first three steps of the financial 
literacy manual- cost recording using 

a cashbook; total farm cash inflow 
and outflow; and calculating end 
balance were included. What is more, 
participants were trained on training 
facilitation techniques- active learning 
methods and adult learning principles. 
In the second round, which will be 

organised in October 2018, step four 
up to six which cover calculating profit 
or loss; understanding credit costs and 
stocks, and decisions for next season 
will be addressed. 

The training sessions were organised 
separating old and new trainees. While 
the new trainees were trained in detail 
a refreshment training was given to the 
trainees who were trained last year. For 
the later ones, emphasies was given on 
the points experienced as difficult last 
year.

Apart from the ToTs, representatives 
from Cooperative Promotion Offices 
and Offices of Agriculture at different 
levels attended the training sessions. 
Including the representatives of 
stakeholders, a total of 235 individuals 
attended the training sessions. Out of 
the 180 trainees 75 (equal to 42 %) 
were women.

In supporte of the financial literacy 
training 16,300 manuals and 
25,200 farm cash recording books 
were published in Amharic and 
Tigrigna languages and distributed to 
trainees. Also, to promote farm cost 
recording and calculating 200 posters 
were published and distributed to 
cooperatives.

At present trained cooperative 
members have been organising 
training and peer-to-peer sessions for 
over 8,000 farmers.

The training at Gondar 
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Mr. Tadele Tafere, 44 and 
a father of three, has 
been struggling for long to 

overcome life’s challenges and lead a 
better life. He worked as a daily labourer. 
He was a freedom fighter. He used to 
work as a shopkeeper in a spare parts 
shop. In 2015 he decided to start his 
own business. He borrowed some money 
from Dedebit Micro-finance Institute to 
set up a small sesame oil production 
and marketing business at Humera.

Mr. Tadele bought a sesame oil pressing 
and automatic oil filter machine with an 
initial investment of 395,000 ETB for 
procurement, transportation, installation 
and commission cost. The machine 
has the capacity of crushing 200 kg 
of sesame seeds per hour. Mr. Tadele, 
who is the first proprietor of a relatively 
modern oil pressing machine, calls his 
small business Virgin Humera Sesame 
Oil. He produces sesame oil in three 
different volumes: one, three and five 
litre packages. Most often he sells the 
one litre sesame oil to resellers, while 
three and five litre products to customers 
directly. He mentioned: “The surrounding 
community likes the product. Those who 
have enough money buy from me while 
others use the imported oil which is 
relatively cheaper.”
 
Mr. Tadele said that he can produce 
around 44 to 50 litre oil from 100 kg 
sesame. At the current price of 80 ETB 
per litre, the business earns an average 
price of about 3,760 ETB from the oil 
of 100 kg sesame and 378 ETB from 
selling oil cake (he gets about 900 
ETB from 100 kg). Compared to the 
production costs  he incurs, the profit 
that Mr. Tadele makes is limited. 

Due to several challenges the sesame oil 
production business does not seem to 
be encouraging per se. The major reason 
being the high costs of raw materials: 
sesame prices range from 2,700- 3,500 
ETB per 100 kg.  Other productions costs 
include transportation costs for traveling 
to the nearby villages to buy sesame 
from farmers. Cleaning costs of 20 - 25 
ETB per 100kg and the related losses of 
roughly 2 kg due to rejection of foreign 
matter while cleaning. Labour costs for 
the often four employees, of which one is 
a machine operator earning 4,000 ETB 
monthly salary while the others receive a 

Mr. Tadele Tafere: an entrepreneur who starts Virgin Humera Sesame Oil

minimum wage. A major expenditure is 
packaging costs. Mr. Tadele brings the 
plastic bottles from Addis Ababa and 
cost for one, three and five litre 4.00, 
14.50 and 14.75 ETB, respectively. 

Notwithstanding this, Mr. Tadele 
said that if the cost of sesame is not 
more than 3,500 ETB per 100 kg 
the business is profitable. He said 
he often quits pressing oil when the 
price goes above 3,500 ETB per 100 
kg. For example, at present, he is not 
processing mainly due to shortage 
of money and the high market price 
of sesame. Banks are not willing to 
provide a loan as he was not able yet 
to repay his previous loan. “I do not 
have enough money to buy sesame for 
oil pressing. That is why I am not doing 
my work as often as possible. I have to 
wait till I sell the produce that I have. I 
work only 3- 5 days per month. I should 
wait till I get the money back from the 
sales of the oil that I produce.”

Mr. Tadele does not have a marketing 
problem. He did promotion by renting 

a car and announcing his product 
in different places such as Humera, 
May-Kadra, Gondar, Bahir Dar etc. He 
has customers from these and other 
places.

Mr. Tadele produces more during 
harvesting seasons. “I work up to 10 
days per month during the sesame 
harvesting time. If I get loan from the 
government, I will continue doing this 
work effectively. I have a dream to 
change my old machine into a modern 
one and would like to produce more. 
The machine that I have now is kind 
of ordinary. I would like to change 
that and produce more.” Though Mr. 
Tadele has this dream, he said this 
half-heartedly as he is not quite sure 
whether he gets  the required credit 
from the banks.

Mr. Tadele’s sesame oil pressing 
and marketing business could have 
benefited from a careful study and 
investigation before the start of the 
business. At this point in time, the 
business is staggering. Unless he 
gets support from professionals and 
financial institutions, it seems difficult 
to continue doing business in the 
future despite his ambitious vision 
to change his machine and improve 
his business. Currently, he does not 
seem to be optimistic. In a situation 
where there is limited or no value 
addition activity in sesame, small 
entrepreneurs such as Mr. Tadele need 
to be supported by professionals and 
concerned government bodies. Helping 
him to be successful in his endeavours 
may help initiate others to start such 
kind of value addition activities.    
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Sesame platforms organised for commercial farmers
“Doing business as usual is not helping stakeholders of the SBN achieve their common goals. It is not also helping the country meet its 

Growth and Transformation Plan. There is a need to think out of the box and do things differently.”      
Prof. Kindaya Gebrehiwot president of Mekelle University, on the forum at Mekelle.

 

Sesame commercial farmers 
from Amhara and Tigray 
regions discussed on the major 

challenges of the sesame sub-sector 
with higher level government officials, 
researchers, agricultural professionals, 
managers of financial institutions, and 
other stakeholders and partners of 
the SBN at Gondar and Mekelle towns, 
respectively.

The important component of the 
meetings was the presentations 
and discussion sessions in which 
the common strategic challenges 
of the sesame sector were raised 
and discussed. Participants in both 
meetings discussed on shortage 
of finance; practice of informal 
money lending; limited availability 

of agricultural inputs such as 
quality seed varieties, chemicals, 
machineries; weather information; 
lack of coordination among the value 
chain actors; market related challenges 
such as adulteration, traceability, 
grading system and brokers unethical 
act at the ECX; credit modalities of 
financial organisations; less or limited 
availability of insurance; limited 
capacity of some value chain actors; 
bureaucracies in importing agricultural 
machineries etc.
  
H.E. Dr. Eyasu Abraha, state minister 
for MoALR said: “To bring change in 
the sesame sub-sector, it is important 
to meet the major challenges and 
constraints.” He added: “Efforts 
should be exerted in exploiting the 

comparative advantages that the 
country has like good agro-ecology, 
available resources, geo-politics etc.” 

In both meetings it was emphesised 
that doing things as usual will not help 
the SBN stakeholders achieve their 
common goals. 

Both platforms were successful in 
creating space for the commercial 
farmers and other stakeholders of SBN 
to meet with high level national and 
regional government officials, policy 
makers, researchers and discuss 
strategic challenges of the sector. 

The workshop at Gondar hosted over 
500 individuals and it was organised by 
Amhara Region Bureau of Agriculture in 
collaboration with Gondar Agricultural 
Research Centre (GARC) and ATA while 
the sesame business forum at Mekelle 
was organised by Tigray Commercial 
Oilseed and Pulse Producer 
Organisation in collaboration with 
Ministry of Agriculture and Livestock 
Resource (MoALR) and Tigray Region 
Agriculture and Livestock Bureau. 
Over 300 individuals participated in 
the forum.

At the end of the forum, participant 
commercial farmers set action points 
and promised to implement them as 
of the coming production season. (see 
details at: http://sbnethiopia.org/
sesame-business-forum-held-mekelle/)

62 individuals (20 members of 
Workamba Seed Producer Cooperative 
from Metema and 42 professionals and 
private seed producers from Humera) 
received training on quality seed 
production and post-harvest handling 
techniques, seed marketing and 
cooperative organisation management 
at Gendewuha and Humera towns. 
The training was jointly organised by 
the two BENEFIT sister programmes- 
Benefit-SBN and Integrated Seed 
Sector Development- ISSD- Amhara.

Participant farmers from Workamba 
cooperative expressed their concern 
on their persisting problem of sesame 
marketing. They said attention need 
to be given not only for sesame 
production but also for marketing. 
In the past these farmers produced 
quality seed in their individual farms 
but did not find better markets for 
their produce. They said they sold their 
quality sesame seed produce as grain.
To facilitate marketing of their produce, 
it was suggested that the cooperative 
need to have the Certificate of 

Competence (CoC) from the concerned 
regional authority. This will allow the 
cooperative to get better markets for its 
quality seed production.

In the training at Humera major 
issues raised and discussed were: 
the experience and status of seed 
producing cooperatives and private 
seed producers in Tigray; general seed 
production principles; quality sesame 
seed production and seed marketing.

Sesame seed producer farmers receive training

Partial view of the Sesame Business Forum at Mekelle

“This is the third time while we are having a mobilisation workshop in Gondar. There seem to be no added value of the workshops in the 
last three years as we are still discussing on the same challenges.”  Mr. Mekonnen Yelewumwosen General Manager of Amhara Credit 

and Saving Institution (ACSI), in the workshop at Gondar.
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The holistic approach of Organic 
Agriculture aims at enhancing the 
health of the ecosystems while 
ensuring optimal benefits for the 
farmers and parties along the value 
chain. Enhancing the Ecosystem health 
is easily achieved through defecting 
from the application and use of 
synthetic material; but ensuring the 
latter stands to be a major challenge. 
Soil nutrients gradually gets depleted 
due to continuous cropping of the 
same crop throughout seasons with 
a narrower option of activities to 
replenish the soil. This translates 
to a gradual decrease in yields over 
seasons and consequently, reduced 
benefits from organic sesame farmers 
in Humera.

Increasing productivity through organic fertilisation  
and soil fertility management

To address this challenge, Selet 
Hulling PLC is setting up Agricultural 
field trials to test: adaptation of new 
crops, different combination of organic 
material for soil fertility improvement, 
intercropping and different 
concentration of liquid biofertiliser.

The crops under trial are Amaranth, 
Quinoa, Chia and Fonio. These crops 
are expected to serve as rotational 
crops for organic sesame farmers. Due 
to their difference in rooting system, 
growth habits and nutrient utilisation, 
these crops should be able to prevent 
overutilisation of the same nutrients 
throughout seasons while replenishing 
the soil with the lost nutrients. 

participants were development agents, 
Woreda agricultural experts and 
geography teachers of some selected 
kebeles.

The overall objective of the training 
was to raise experts awareness on 
the content and meaning of the 
message so that they can provide 
climate adaptation recommendations 
or provide training and advice 
to farmers who receive weather 
forecasts. The training mainly focused 
on: understanding and interpreting 
meteorological concepts and forecast 
out puts; agronomic decision making 
using weather and climate Information; 
plastic rain gauge installation, 
recording and use; findings of 2017 

Selet Hulling’s experiment plot in May-kadra at sowing

                                Training on weather forecasting 

Weather forecasting is 
considered to be an important 
factor to ensure high 

productivity and quality of sesame. 
Sesame is one of the crops that is 
highly influenced by variable weather 
conditions starting from planting to 
harvesting and storage.

In most cases sesame producer 
farmers in the Northwestern part of 
Ethiopia received weather forecasts  
from mass media, providing general 
information for the entire region. In 
practice weather variability is high from 
woreda to woreda and even at kebele 
level. Due to this, at the beginning of 
last year, Benefit-SBN in collaboration 
with National Metrology Agency (NMA) 
and CommonSense project, started 
a pilot to provide weather forecast 

The rotation should also help to break 
the sesame pest life cycle and reduce 
accumulation making easier the control 
of the pests in following season. The 
suitable crop should produce optimally 
under the prevailing climatic condition 
in the region and therefore diversify the 
sesame farmers’ crop production.

Leguminous plants are known to 
convert the unavailable nitrogen 
into available form in the soil. 
Therefore there is a need to intercrop 
non legumes with legumes. The 
intercropping trial is designed to find 
out the different results when sesame 
is intercropped with forage cow pea 
and lablab.

The fertilisation trials aim at testing the 
effect of applying different combination 
of organic material: cowdung, 
biofertiliser and straw. In conjunction 
with the Humera Agricultural Research 
Centre, Selet Hulling PLC is also testing 
the efficacy of different concentrations 
(5%, 10%) of biofertiliser, which is 
formulated from locally and readily 
available raw material. 

This would result in an organic system 
which meets the objectives of organic 
agriculture while optimising productivity 
for the producers. An economic study 
will be carried out to analyse the 
economic implications of this system to 
farmers and organisations/companies 
within this area of interest.

information via Short Message Service 
(SMS) for targeted kebeles to individual 
farmers.

Last year user’s assessment shows 
that almost all the interviewed farmers 
confirmed they used the SMS to adjust 
their farm activities according to the 
weather forecast information. Farmers 
suggested some improvements on the 
SMS both in quality and delivery. As a 
result of this, improvements and new 
additions were made on the SMS text 
to make it better understandable to the 
beneficiaries. 

As a continuation of this activity,  
112 professionals (of which 33 were 
female) were trained as trainers on 
weather forecast in June 2018. The Continued to page 7
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Sesame small-scale farmers need 
effective support on their production 
and marketing activies. Farmers’ 
cooperatives are supposed to provide 
these services but most are not in a 
position to effectively perform their 
responsibilities mainly due to shortage 
of capital.

Agricultural experts at kebele level 
offer technical training and advice to 
farmers. Though limited microfinance 
institutions support farmers by aviling 
input credit. Despite these efforts, 
adoption of improved technologies is 
still low. This is due to several factors, 
of which access to credit, is the most 
important one.

The availability of credit from formal 
financial institutions is very limited 
and sesame farmers are subjected 
to informal money sources which are 
extremely costly. Sesame production 
is characterised by very high labour 
requirements, especially at weeding 
and harvesting times. This is illustrated 
by the shattering problem which only 
allows harvesting for a relatively very 
short time and therfore requires a huge 
amount of labour. Farmers have to pay 
to labourers on time, and thus need a 
lot of liquidity as pre-harvest finance. 

To meet these and other challenges, 
which affect farmers adoption of 
improved production technologies, 
Benefit-SBN proposed a new strategy 
and piloted it last year. The strategy 
mainly focuses on strengthening the 

Strengthening stakeholders relationship to enhance adoption of ’20 steps’

collaboration between agricultural 
experts/kebele administration, 
farmer primary cooperatives and 
credit committees or microfinance 
institutions. The idea is to establish a 
tri-partite collaboration. If development 
agents team up with the other 
stakeholders they can follow up the 
loan provision to selected farmers 
and supervise the skill application 
and investments related to improved 
technologies. During the first year, this 
was implemented in 24 kebeles but the 
success was limited as the credit did 
not reach smallholder farmers. 

In 2018 production season, based 
on lessons from the previous year 
the planning format was revised and 
communicated with higher officials 
of the respective organisations. The 
feedback from higher officials was 
positive. Then, with the support 
of facilitation of Benefit-SBN, the 

committees, all the sample 24 kebeles, 
revised their last year’s agro-economic 
development plan. This was done by 
giving emphasis to the total production 
of sesame in the kebele, to identify the 
proportion of the costs farmers can 
cover from their pocket and their credit 
needs. The committees also identified 
the sesame farmers, who are eager 
to apply improved technologies and 
have good credit repayment reputation. 
After summarising the total credit 
needs, the figures from the plan were 
communicated to ACSI and DECSI. 
The next step is to facilitate the loan 
provision from microfinance institutions 
in accordance with their regulations.

Benefit-SBN hopes that the pilot will be 
successful this year and would like to 
further expand the implementation to 
many other kebeles next year. 

         Training on weather ..... 
weather forecast pilot user assessment 
report and sesame improved 
production package.

After the training,  participants 
developed an action plan on how 
to cascade the training to weather 
information recipient farmers.

The training was conducted in three 
places; one at Sanja town for Mirab 
Aremachiho, Tegede and Tach 
Aremachiho experts; at Gendewuha 
town for Metema and Quara woreda 
experts and at Kafta Humera for 
experts drawn from Humera, Tsegede, 
Wolkaiet, Tahtay Adyabo, Asgede 
Tsimbla and Tselemti.

Participants while making action plans 

Ashere kebele committee members updating their kebele agro-economic plan 

Continued from page 6
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For more information, questions and comments you can contact us through: sbnethioia@gmail.com 
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You can also find us on our facebook page: https://www.facebook.com/SBNEthiopia
Twitter:  https://twitter.com/SBNEthiopia
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To subscribe to the online version of the SBN newsletter please contact: sbnethiopia@gmail.com 
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Upcoming activities
• Organising farmers field days 
• Coaching and supporting development agents
• Monitoring and evaluation of field activities 
• Organising sensitisation meetings on labourers’ and employers’ rights and duties 
• Following up financial literacy training and peer-to-peer sessions
• Close monitoring of guarantee fund activities 
• Practical training and coaching on pest management  and disease control 

Supporting farmers in organic sesame production at Belesa

Sesame is becoming an important 
oil seed crop cultivated mostly 
by smallholder farmers in Misrak 

Belesa, Mirab Belesa and the newly 
formed Kinfaz Begela woreda. The area 
coverage of sesame in this woredas 
is increasing over time. In 2017/18 
the area covered by sesame at Misrak 
Belesa was 4,127 hectare. The average 
productivity of the area in the last 
seven years is 4.5 quintal per hectare. 
The main variety produced in the area 
is a white seed which is locally called 
Abate hirhir. 

The majority of the farmers produce 
sesame in a traditional way which 
consists of one times land preparation, 
no fertiliser application, and sowing 
by broadcasting. In Misrak Belesa, 21 
out of the 30 kebeles have potential 
for sesame production. There are 22 
primary cooperatives and 4 sesame 
spot markets. A total of 3,200 farmers 
are certified in organic sesame 
production.

The sesame produced by these 
farmers has been collected by Tsehay 
Multipurpose Farmers’ Cooperative 
Union and exported as organic sesame 
starting from last year. In the 2016/17 
production season the union collected 
38 containers organic sesame from 
Misrak Belesa woreda and sold to 
Maviga Company. 

Organic produce is only recognised and 
recieved a premium price in the market  
if it meets the required standards and 
certification. 

Benefit-SBN in collaboration with 
Tsehay Multipurpose Farmers 
Cooperative Union provided ToT 
training for about 70 trainees 
comprised of the abovementioned 
three woreda agricultural experts 
and Tsehay Union agronomists on the 
required standards and best practices 
for organic sesame farming. 

In addition, Benefit-SBN in 
collaboration with the Woreda Office of 
Agriculture started demonstration of 
20 steps (by substituting the inorganic 
fertiliser with organic fertiliser) and 
other rotational crops at six Farmer 
Training Centres. 

 

Ministry of Agriculture and 
Livestock Resources (MoALR) 
updated the national oil seeds 

production manuals and packages. 
Introduced new technologies and best 
practices were the main reasons for the 
update. The sesame manual and package 
were updated using inputs from cost 
benefit analysis, marginal rate of yield 
return studies, post- harvest management 
study results and experiences during the 
last four years.

MoALR organised ToT on updated 
national oil seed crops packages in 
Adama. In attendance were nearly 1,000 
regional, zonal and woreda agricultural 
experts from all the nine regions. 

Benefit-SBN actively participated in 
updating the sesame production package 
and providing training on sesame, 
sunflower and safflower.

National oil seeds production 
manual and package updated 

Discussion on organic production methods 
and production challenges

Training on oil seed crops at Adama


